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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ARMY | NSTI TUTE OF LAW MOHALI

Name of the head of the Institution Dr. Tejinder Kaur
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0172- 5095335

Mobile no.

9872651240

Registered Email

naac@il .ac.in

Alternate Email

info@il.ac.in

Address Sector 68, Mohali
City/Town Mohal i
State/UT Punj ab
Pincode 160062

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Ms Ekj yot Kaur Cujral

Phone no/Alternate Phone no.

01725095337

Mobile no.

9855434154

Registered Email

ekjyot.gujral @il .ac.in

Alternate Email

j asl een. chahal @il .ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ail.ac.in/pdf/AQAR 2018 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ail.ac.in/pdf/Academ c-
Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.02 2014 10- Jul - 2014 | 09-Jul - 2019
2 B 2.39 2019 09- Sep- 2019 | 08- Sep-2024
6. Date of Establishment of IQAC 21- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Three Research centers
establ i shed at AL namely

16- Aug- 2019
1

415



https://ail.ac.in/pdf/AQAR_2018_19.pdf
https://ail.ac.in/pdf/Academic-Calendar-2019-20.pdf
https://ail.ac.in/pdf/Academic-Calendar-2019-20.pdf

ACRSS, CRCLP, CRCLG for
pronoting research anong
students in the field of
soci al sci ences,
constitutional |aw and
corporate | aw.

Covi d pandeni c
precauti ons maintai ned
t hroughout canpus

16-Jun- 2020
1

48

Weekl y Brainstormng
Sessi ons

01- Aug- 2019
1

80

Online Inter- College
Conpetition on the thene:

19-Jun- 2020
1

25

Dynam cs of Post Covid
Soci al exchange.

First AlL-Surana & Surana
Fam |y Law Moot Court
Conpetition

17-Jan- 2020 120

First Inter- Institute
Debat e Conpetition

13- Feb- 2020 20

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8625_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8625_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8625_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8625_Minutes.pdf

Participation in and subm ssion of Data to NIRF for India Rankings 2020 and ot her
ranki ng agencies like India Today, GHRDC, The Wek undertaki ng National Ranking
of Law I nstitutes.

Vel | organised National Level events including National Sem nar and First AL
Surana Surana Fam |y Law Moot Court Conpetitions.

Successful conduct of online classes from March 2020 onwards including online md
senester exans and assi gnnents.

Organizing First Inter Institute Debate conpetition at the institute with
participation from 10 col |l eges from Chandi gar h.

Upgradation of the Infrastructure including Auditoriumof the college and the
upliftrment of Boys and Grls Dining Halls.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Hol i stic devel opnent of students Brai nstorm ng sessions successfully
conduct ed throughout the year

I ncreased I ntake of students in BALLB Approval received for increased no. of

yr course seats
Launchi ng centers of reasearch in the Three Research centers established at
Institute which would be run by the AlL namely ACRSS, CRCLP, CRCLG for
students and the faculty to pronote pronoting research anong students in
research anong students in specific the field of social sciences,
di sci plines and areas of |aw constitutional |aw and corporate |aw.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Institute Managenent Committee 04- Feb- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 26- Aug- 2020

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8625_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8625_Quality.xlsx

Year of Submission 2020
Date of Submission 17- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent information system of
the Institute is very sound and
efficient whereby the day to day
details of academi c and adm nistrative
aspects are sent regularly through a DO
letter to the Chairman of the
Institute, who is a Major General in
Western Command. Also, it is sent to
the Managing Director, AWES (Arny

Vel fare Education Society), Delhi.
Since the college is run by AVWES, so
they are fully aware about every
decision and activity in the institute.
1. Chairman, AL : DO letter containing
details of activities conducted by the
inst during the nonth, achi evenents of
Al'L students in Moots/Debate/Cultural
and other academi c activities, details
of students Pl acenents (outgoing
batch), details of I|ndiscipline cases
of students, prog on |legal cases fixed
for hearing during the nmonth, prog on
adm ni strative projects and details of
forthcom ng activities/events schedul ed
by the inst. 2. MD, AWES, Del hi. The DO
letter is fwd in their prescribed
format as under: (A) Details of

Achi evermrents of AL Students, (B)
Details of Activities conducted during
the nonth incl Placenents and
Forthcoming Activities / Events. (CQ)
Feedback on Tour Notes of

AG Pat ron/ Chai rman/ MND AVES (D) Vi sit
Regul atory Authorities/University Reps
or DTE Centre CGovt of College Rep To
Regul atory Auth/Affiliated Univ/DHE or
State Govt.). (E) Progress on Ongoi ng
Projects (F) Progress on Court Cases
(G Indiscipline Cases (H) Progress on
HO Meet and AG s Annual Meet The
Managenent | nformation Portal has been
created on the website with all the
necessary information about the
Institute which is accessible at: https
://ail.ac.in/managenenti nformation. php

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Activities at the Arny Institute of | aw whether of an academ c nature or
ot herwi se, are planned well in advance as well as inplenented to uphold themin
letter and spirit. At the start of every senmester the tinetable and syll abus
are conmuni cated to all the students. An acadenic calendar is prepared at the
start of every senester and activities such as noots, debates, quizzes as well
as other extra-curricular events such as sports day, annual day etc are planned
and executed according to their planned date and tine. Moots, Project topics
and sem nar presentation dates are set according to roll nunbers of the
students so that they can plan and prepare accordingly. Class tinmngs are
complied with strictly and the syllabus which is prescribed by the Punjabi
University is conpleted well within time. Specific days for project/seninar
presentations are kept so as to regularly assess the students. Court visits are
pl anned once in each senester for the students of the 4th and 5th year batches,
where all the students of the 4th year go to the District and Sessions Court
while the students of the 5th year go to the High Court for a weeks visit. They
mai ntain a Court Diary which is part of their assessnment on what they have
wi t nessed and | earnt during these visits. The conduct and concl usion are not
the only tasks carried out by the Institute. A record of each and every detai
pertaining to the above is maintained for ready reference. Internal assessnent
of the students is conpiled by the faculty and conveyed to the University well
within tinme. This contains details of the overall assessnent of every student
of BA. LLB as well as LLM and includes internal exam nation marks,
proj ect/sem nar assessnment and Court diaries and attendance too. This record
hel ps the institute evaluate every student and aids in nonitoring their
i mprovenent and for their guidance. During the exceptional circunstances
prevailing during the Corona virus pandem c, the systens were so well in place
that faculty as well as the students faced mninmal difficulty in shifting
everything online. Casses, Project work, sem nar presentations, noots as well
as exam nations continued with efficiency and ease so as to not just conplete
the task, but to conplete it well. Mots were conducted online and each student
was eval uated carefully. Sanme was the case with class presentations and
sem nars. Exami nations carried on as usual, the only change being that they
were online which prepared themfor their final exam nations as well. So nuch
so that even the first-year batch which joined the Institute in Cctober was
wel coned online. A novice npot court conpetition was arranged exclusively for
t hem

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill Can't be introduced as Nill
per university norns.

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Not appli cabl e Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NA Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A regul ar and structured feedback is taken fromthe outgoing batch of the
Institute. This is done to receive an honest and real-life opinion of their
experience at the Institute since they have already spent 5 years there. This
feed back is anal ysed and the areas which need inprovenent on are di scussed.
This serves the purpose as the nanagenent beconmes aware of the areas where they
could inprove on so that future batches at AL have a better experience.

Besi des this, an open house is organised regularly so that students of al

bat ches can tal k one-on-one with the Chairman. The authorities as well as the
faculty are not present so as to not restrict the students in honestly opening
up with their difficulties on a regular basis. A feedback was taken fromthe
student’s and al so parents about managenent, teaching and ot her aspects of the
coll ege. This record was anal ysed so that inprovenents could be nmade and
conmpl ai nts coul d be addressed and settl ed.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA LLB Law 80 1188 80
LLM Law 15 18 11
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 399 11 20 5 20

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 20 4 11 1 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Army Institute of Law Mohali follows effective curriculum delivery system. Institute is affiliated to Punjabi
university Patiala, it follows curriculum as per the scheme of studies of the BA LL.B and LLM Programme of the
said university. 5 year degree Course has been adopted with the aim of imparting and encompassing knowledge
of social science subjects like literature, economics, political science and history at the initial stage. This is
advantageous in the study of law and also for putting the students on a strong footing to undertake professional
legal education and training besides developing competitive acumen. The students are awarded the Degree of
BA (Law) after the successful completion of their first three years of study. After full five years of study of social
sciences and law subjects the students are awarded the degree of BA LLB . LL.M -1 year degree course focuses
on in-depth knowledge, understanding and specialization in Criminal Law. At the start of the session the
Academic calendar is prepared which earmark various academic activities to be conducted in the year. Time
Table is prepared by giving equal periods for the subjects. Faculty is assigned work load of 16 lectures per week
as per the UGC norms. All teachers deliver lectures with the help of ICT tools. Besides classroom teachings,
seminars, project presentations and moot courts are organized on the basis of which the internal assessment is
carried out and forwarded to the university. Internal assessment is conducted for the student of 1st to 5th year
which comprises of mid semester exam and project presentations. For the internal assessment mid-semester
exams are conducted, answer sheets are shown to the students, and the questions papers are discussed at
length to make the students aware about their short comings and help them improve the quality of their answers.
Project presentation are assessed and marks are awarded by the faculty after due analysis of their performance.
Marks for attendance is on actual basis. To give practical insight of the working of the courts students are sent to
participate in various national and international moot competitions. In moots students argue the cases before
judges by using their knowledge of the legal provisions and case laws decided by the courts. To enhance the
speaking skills students are also sent in debates organized by various colleges from time to time. Regular
brainstorming sessions were conducted for the students of 1st to 3rd year in which topic on current and relevant
issues were given to students pursuant to which discussions were conducted in class. To enhance their life skills
regular lectures were conducted every Thursday in which speakers spoke on varied topics ranging from the
problem of drug abuse, domestic violence, mob lynching and other current national legal issues.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8625_Demand_ratio_1626144097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8625_ict_tools_1626074787.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8625_e_resource_1618068165.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

410 20 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

20

Nill

6

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NA Assi st ant NA
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA LLB BALLB 2019- 2020 05/ 05/ 2020 28/ 08/ 2020
LLM LLM 2019- 2020 05/ 05/ 2020 28/ 09/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Debat es,

practi cal

Present ati on:

Sem nar

devel op anal yti cal
institute conpetitions namely,
institute debate,

conpl ex | egal
under st andi ng of
of a Md-term Exam Project
per the Punj abi

progression.
performance through numerous schol arships |ike Tata Merit Schol arship, Chief of

Institute inparting |egal

The institute receives regul ar feedback from students and ot her stake hol ders
fromtinme to tine to ensure inprovenent
| earni ng. Feedback given by the students is analyzed thoroughly by the

managenent and effective steps are taken to inprove upon the short comngs to

make Arny Institute a premer
institute regularly organi zes Debates,

in the quality of teaching and

education in India. The
Sem nars and Essay witing conpetitions.

and Qui zzes are conducted for the students of the Institute to

students of the 4th and 5th Year.
i ssues and are asked to argue using their
assessnent of the students consists
Sem nar and Moots presentation, as

which is as under:
5marks Lectures and
| um nari es are organi zed

| egal

and speaking skills.
Novi ces Moot ,
intra institute quiz are conduct ed.
i nsight of the working of the courts the noots are conducted for the
In noots students are subjected to various
know edge and
provi si ons.
Present ati on,
Uni versity schene of studies,
1lmar ks M dterm Exam 10 mar ks Attendance:

house session for

| nt er nal

interactive sessions with industry experts and | egal
as a part of weekly full

their

I n order

intell ectual

Pursuant to which various intra
Intra institute noot Court,

intra
to provide the

Pr oj ect

el evati on and

Students are continuously evaluated and rewarded for their



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8625_Evaluation_1626079544.xlsx

Sarin Ar

Senest er

Arny Staff Award, Chief Mnister Cash award and Trophy ,
schol arship ie. Damanbir Sobti Scholarship for Crinminal Law , Mnisha Mahaj an
Schol arship for topper in Public International Law, Johur Schol arship for
topper in Contract |aw and other award. To encourage students to do research

and i nprove their

know edge and articul ative application of the | ega
provi sions students are encouraged to wite research papers.

The research paper
and articles are selected for

Patron in Chief Award are given cash award. The
papers are published in the Arny Institute of Law Journa
publication.

Al umi sponsored

whi ch is an annual

Faculty nmakes an effort to pronote research, analytical thinking
and continuous guidance to the students for publications of research papers and
articles in reputed journals. The institute has installed an authenticated anti-
Pl agi ari smsoftware to check plagiarism Special |ectures of experts in various
fields are organized in the institute for overall devel opnent of students. The
institute has established a Legal Aid Cdinic whereby one |lawer fromDistrict
Legal Services Authority visits twice a week and students have been trained
trained as Para Legal vol unteers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Students are exposed to the practi cal
Debates, Quiz etc.

session. Al
students. Annua

insight in the legal issues by Mots,
An academ ¢ cal endar is prepared in the beginning of the

activities are planned well in advance and informed to the
activities organi zed are as under: -

(i) Denonstrative Mot: It
is conducted for the first year students to give theminsight

into the art of
argui ng the cases before the judges on the problem faced by the people in the
society. (ii) Novices Mot Court Conpetition (1lst year)
class participates in the noot conpetition.

exercise to prepare students for nooting in the national and internationa

court conpetitions. (iii) National Sem nar is conducted every year in which
academ ci ans, students and research scholars wite and present papers on the
theme of the senminar. (iv) Checkmate-AlL National Mot Court Conpetitionis a
nmoot court conpetition which is conducted every year in which severa

fromoutside the college participate
circul ated well

noot er and best
Conpetitions :

In this the entire
Novi ce npot court conpetition is an

noot

t eans
Moot proposition is prepared and

Cash prices to the winners , runners up , best

is given to the students. (v) Intra institute Debate
In order to hone the the speaking skills of the students the
debate conpetition is held in the Institute to boost confidence of the
students. (vi)

Intra Institute Quiz Conpetition :
the students in current and genera

in the Institute. (vii)

in advance.
menori al

To assess the know edge of
know edge the quiz conpetition is organi sed
Intra Institute Moot Conpetition:

To encourage the
spirit of conpetition anong the fellow students intra institute nopot
conpetition is organized. Judges fromoutside the institute are called to judge
the students and students conpete in order to show their |egal know edge and to
apply it effectively to the the facts given to them (viii) Surana Surana
Nati onal Family Law Moot court Conpetition: It is an initiative between Surana
Surana International Attorneys and AIL in which noot court conpetition is
organi sed. Students from various national |aw school and from other reputed
institutes participate and argue on the problemrelated to famly law. Prizes
are sponsored by the Surana Surana | nternational
Law Moot Court Conpetition(

Attorneys. (ix) AL Lieden
I nternational Rounds):

In this nmoot court
conpetition is organised by Sarin foundation in collaboration with AL Mhal
and national rounds of the same are conducted within the preni ses of the
Institute. (x) Blood Donation Canp: To contribute to the society every year
bl ood donation canp is organised in the institute by the rotary club
Chandi garh. Students participate in this event with great enthusiasm (xi) Md
Exanms (xiii) Annual Day: It is annual event which is organised in the
Institute to appreci ate the achievement by the students all around the year.
Students who have brought laurels to the institute by winning in conpetitions




are awarded cash pri zes.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ail.ac.in/programe-outcone-lImphp https://ww.ail.ac.in/pdf/Batch-
result--2019-20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA LLB BA LLB Law 79 77 97. 46
LLM LLM Law 11 11 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ail.ac.in/pdf/Academ c---sessi on-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Intell ectual Property BY Ms. Navneet Moni, 13/ 02/ 2020
Ri ghts: An Upcomng Field Managi ng Partner At
For Practice Intellect Juris Masters

in Intellectual Property
Laws from The University
of Manchester.

M. Tomu Francis, 11/ 02/ 2020
Partner- Khaitan anmp Co.
(Firmis Securities

Litigation Practice)

| ndust ry- Academ a
I nteractive session

I ndust ry- Academ a I Gl Cl bank 11/ 02/ 2020

I nteracti ve session

Si ddharth Srivast ava, 19/ 09/ 2019

Partner, LinkLegal

i ndustry Academ a
I nteractive session

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://ail.ac.in/programme-outcome-llm.php https://www.ail.ac.in/pdf/Batch-result--2019-20.pdf
https://ail.ac.in/programme-outcome-llm.php https://www.ail.ac.in/pdf/Batch-result--2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8625_Pass_percentage_1626143192.xlsx
https://ail.ac.in/pdf/Academic---session-2019-20.pdf

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 Ni |l Nill Ni |l Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 Nill Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Al l, Mhali 3 N

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

AL, Mhali

13

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 Ni Tl Nill Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 Nill Nill Nill Ni Il Ni Il Nill

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8625_journals_notified_on_UGC_1618725051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8625_Books_and_Chapters_1618742200.xlsx

Number of Faculty International National State Local

Present ed 10 11 Ni |l Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Drug Awar eness ACRSSS in 4 380
Week col  aboration with
Buddy Program on
Drug Awar eness.

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
00 Nill Nill Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Legal Ad District Legal Ad 2 170
awar eness Legal Services awar eness
sessi on Aut hority sessi on
Mohal i
Legal Ad District Legal Ad 2 65
Centre Legal Services Centre
Aut hority
Mohal i
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Nat i onal 360 The Sarin 01
Menorial Legal Ad
Foundati on

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8625_Faculty_participation_1618786634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8625_Extension_1618755360.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8625_Students_in_extension_1626148464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8625_Collab_activities_1618787524.xlsx

institution/
industry
/research lab
with contact
details

Legal see Excel 01/ 07/ 2019 30/ 06/ 2020 13
I nt ernshi ps Tai nees

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SURANA SURANA 06/ 01/ 2020 Conduct of Mot 459
| NTERNATI ONAL Conpetition
ATTORNEYS
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

30. 13 26. 12

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LSease Ful l'y W Centric 2019
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 11061 6204708 185 109180 11246 6313888
Books
e- 109 35025 Nill Nill 109 35025

Jour nal s

Di gital 5 1394862 Nill Nill 5 1394862
Dat abase

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8625_Linkages_1628562800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8625_MoU_1628560269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8625_augmentation_details_1618204353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8625_Library_1618204463.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 1 1 1 1 1 1 32 0
g
Added 0 0 0 0 0 0 0 68 0
Tot al 51 1 1 1 1 1 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

77. 24 71. 27 189. 73 168. 27

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

To ensure proper mai ntenance and upkeep of the infrastructure,
physi cal, academ ¢ and support facilities, Institute Managenent and vari ous
conmittees ensure optimal allocation and utilization of the available financial
resources and therefore a suitable budget is allocated every year. Library:- 1.
The requirenent of text books, reference books and bare acts is taken from
students and al so the concerned faculty. For this purpose, a separate register
is maintained in the library where all requirenents are recorded. The finalized
list of required books is duly approved by the Library commttee and the
Principal. 2. Every year a Library Stock taking is conducted by the staff
wherein the current status of the books in library is analyzed thoroughly
i ncludi ng weedi ng out of old titles/books. 3. A continuous feedback is taken
fromthe students regardi ng suggestions for inprovenent in the library. 4. At
the end of every acadenic session, it is nade mandatory for the students to
return all the books issued and seek ‘no dues’ fromthe library for appearing
in the final exam nation. Sports: - For maintenance of existing and purchase of
new sports equi pnent, the deputed Faculty in charge for sports works in
coordination with the 02 Sports Prefects (students). The requirenent is sought

pertaining to




fromthe students fromtime to tinme and accordingly action is taken. Separate
budget is kept for sports activities and equi pnment every year. Also, the
equi prent needed for participation in various Inter-college Sports Conpetitions
is provided to the students. There is a 1.44 acres Sports conpl ex where there
are running tracks, football ground and separate changi ng roons for boys and
girls. Al the intra-institute sports events are conducted at this conpl ex.
Gymasium - There is a fully equi pped gymasiumin the canpus. The gym
equi pnment are regularly scrutinized by the staff and necessary action is taken
for their upkeep and nmai ntenance. Also, in 2019-20, an open Gym has been
created for the students for themto exercise in the natural environnent.
Conputers and Internet: - 1. Centralized conputer laboratory with 20 thin
clients for the benefit of the students. 2. Each faculty is provided wth
i ndi vi dual desktops for their official work. 3. The canpus is WFI enabl ed and
has good internet connectivity. 4. There are |laptops for usage by the faculty
and students. 5. Online access to e-journals and | egal databases is provided.
Cl assroons: - 1. The institute continuously endeavors to maintain the
infrastructure of the classroons. 2. The students’ requirenents are asked for
and anal yzed by the authorities. Then, necessary action for purchase of
furniture or related equipnent is taken. 3. Projectors are installed in all the
cl assroons for conducting classes through ICT tools.

https://ail.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Pl ease view file Nill Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Pl ease view file Nill Nill
b) I nternati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Medi cal 07/11/ 2019 240 District Legal
Term nation of Services Authority
Pregnancy in Rape
Cases
Lecture on Basic 10/ 10/ 2019 240 M Har vi nder
Concept s of Mavi, Entrepreneur

Ent r epr eneur shi p
and its rel evance
in Indian Legal

Syst em
Lecture on Reform 03/ 10/ 2019 240 Urvashi Bhati a,
in the nmind, change Certified Presented
within, to change trai ner, Canbridge

out si de Uni versity



https://ail.ac.in/

Decodi ng t he 19/ 09/ 2019 240 Link Legal ILS
I nsol vency and
Bankr upt cy
Code, 2016
Lecture on’ Law 05/ 09/ 2019 240 Punjab State
as a Career’ Legal Service
Aut hority
Psychol ogy and 01/ 08/ 2019 240 Institute of
Law. An Interface Correctiona
Adm ni strati on,
Chandi garh
Lecture on Drug 14/ 11/ 2019 240 Real ity
Awar eness Foundati on Drug
Rehabi litation
Centre.
The Rol e of Road 21/ 11/ 2019 240 Arrive Safe NGO,
Safety in Nation Chandi garh
Bui | di ng
Soci o Reli gi ous 23/ 01/ 2020 240 Chandi gar h
Ref or ns t hr ough Judi ci al Acadeny.
Judi ci al
Intervention ,its
limt and
limtation under
the Constitution
Smart Phone and 30/ 01/ 2020 240 Central Detective
Cyber Training Institute,
Vul nerabilities- Chandi garh
Safety for the
Student s
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 C. V. Nill 80 Nill 16
Bui | di ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
09 16 16 NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill 0 0 0 0
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems
Nl

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Magnus Sports Fest Nat i onal 55
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nill Pl ease Nl Nl Ni Tl Ni Tl Nill
View Fil e
At t ached
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council representation of students on academ ¢ and
adm ni strative bodies/commttees of the Institution: ¢ The students play an
active role in the day to day activities of the Institution. « Al the
activities/events that are organized in the Institute involve the participation
of students in the planning and other commttees. ¢ As the University does not
allow formal elections to be held we have students appointed as Prefects as
well as activity coordinators through the conduct of interviews and on the
basis of their credentials and perfornance in the interview are selected for
the various posts. ¢« The students to these posts are selected by a Board which
usual l'y conprises of the Registrar, Faculty Menbers and wardens. ¢ The vari ous
student appointnents are as under: - Institute Prefect (Boy and Grl): 5th year
students - Vice Institute Prefect (Boy and Grl): 4th year students - Sports
Prefect (Boy and Grl): 5th year students - Sports Vice Prefect (Boy and Grl):
4t h year students - Cultural Prefect (Boy and Grl): 5th year students -



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8625_Activities_Organised_1626063747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8625_awards_in_activities_1628580266.xlsx

Cultural Vice Prefect (Boy and Grl): 4th year students - Hospitality Prefect
(Boy and Grl): 5th year students - Hospitality Vice Prefect (Boy and Grl):
4t h year students - Batch Prefect each year for both sections A and B -
Activity Coordinators (i.e. Mot Court, Debate, Placenent) ¢ Once selected, the
students are allocated duties which they performthroughout the academc
session. ¢ The faculty and students work in tandemto carry out the various
tasks associated with various activities and through a bal anced, cooperative
approach take decisions in the day to day functioning of the institution. ¢ The
mai n aimof these comrittees is to provide an anple platformfor the students
to inculcate practical experience in the field of their interest as well as to
hel p the various conmittees work in the interest of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1006

5.4.3 — Alumni contribution during the year (in Rupees) :

140000

5.4.4 — Meetings/activities organized by Alumni Association :

The institute is well connected with its Alumi. The Alummi maintains an active
link with the institute. Every year the institute organises Alumuni Meet in
whi ch the alumus participate enthusiastically. At the alumi neet, the al umus
shares their experience the present students get encouraged by their
ment or shi p. The Alumi return to their Alma Mater by giving/providing financial
aid by way of schol arships and internships to the aspiring students of the
institute. Scholarships upto of Rs. 1.5 | akhs a year are offered by the
al umus. The detail of Al ummi Schol arships are as under (i) Johur Schol arshi p:
Johur Scholarship is instituted by Ms Aashi ma Johur for all-round acadenic
excel l ence, carrying a cash prize of Rs. 50,000/- would be awarded to the
student who gets the highest cunulative score in follow ng subjects : Senester-

I : Law of Contract -1 Senester-Il : Special Contracts Senester-I11
Constitutional Law | Semester-1V : Constitutional Law |l Senester-V :

Envi ronnent Law Senester-VI : Conpany Law ii) Sobti Scholarship : Instituted by
M. Damanbir Singh Sobti carrying a cash prize of Rs. 40000/- for the student
who scores highest marks in Crimnal Procedure Code. iii) Monisha Mhaj an
Scholarship : Instituted by Mss Mnisha Mahajan carrying a cash prize of Rs.
50000/ - for the student who scores highest marks in Public International Law.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The governance of the Arny Institute of Law, Mhali is in absolute harnony with
the vision and nission of the institution. The final decisions at the
managenent | evel are taken by the Chairman which includes decisions pertaining
to the acadenmic growh and infrastructure of the Institution. In the Institute,
the academ ¢ cal endar is made for every session and duties are allocated to the
respective faculty nenbers and staff. For every activity, there are faculty
coordinator/s who work with a team of students, and the sane is done under the
gui dance of the Principal. Faculty meetings with the Principal are conducted




regularly on a nonthly basis. The Institute functions with the spirit of
decentralization and the managenent is participative in letter and spirit. The
institute is established under the aegis of the Arny Wl fare Education Society

(AVES) and functions under the patronage of Headquarters Wstern Conmand,
Chandi mandir. There is four-tier structure for the snooth functioning of the
institute. Head Quarter level: Managing Director of the Arny Wl fare Education

Society (AVWES). Managenent |evel: Patron-in-Chief, Patron and Chairnan.
Institute level: Principal, Registrar, Faculty and Non-teaching Staff. Student
I evel : Institute Prefects (Boys and Grls), Vice Institute Prefect (Boys and
Grls), Hospitality Prefect (boys and girls), Vice Hospitality Prefect (Boys
and girls), Sports Prefects (Boys and Grls), Vice Sports Prefects (Boys and
Grls), Cultural Prefects (Boys and Grls), Vice Cultural Prefects (Boys and

Grls) and Batch Prefects for all the respective batches. The said student

coordinators are involved in every activity of the institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Exami nation Centres for the National

Law Entrance Test are set up across the

nation in 50 Centres. Approval has been

recei ved for increasing the nunber of

seats in order to increase the intake
of students in the institution.

I ndustry Interaction / Coll aboration Speci al groom ng sessions are
organi sed for the students and series
of lectures are conducted to enhance

their capabilities to face job
interviews at national and
international |evels. Reputed
conpani es/ banks/law firms, etc. recruit
the students through canpus pl acenents.
Students al so get pre-placenent offers
based on their performance during
internship with the conpany/bank/ | aw
firm etc.

Human Resour ce Managenent New staff is oriented to the work-
culture at the institute by the
adm ni stration and the existent staff.
There is a structured perfornmance
apprai sal systemfor the teaching and
non-teaching staff. Annual Confidenti al
Report (ACR) duly filled by the faculty
is submitted to Principal, who is the
Initiating O ficer and thereafter
forwarded to the Chairman who is
reviewing officer. ACRduly filled by
the non-teaching staff is submtted to
the Registrar, who is the Initiating
O ficer and thereafter forwarded to
Principal, who is review ng officer.
The Institute has Standard Operating
Procedures (SOPs) for the snooth




functioning of acadeni cs and
adm ni stration.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Lat est books and e-resources are
available in the library. The library
resources are regularly updated. Latest
edi tions of existing books are
regul arly purchased and the | atest
rel eases on various areas of |laws are
al so bought. The library al so
subscribes to a plethora of |aw
journal s and magazi nes which are
archived for the reference of the
students at any given point of tine.
There has been upgradation of the
i nfrastructure including Auditorium of
the college and the upliftnment of Boys
and Grls Dining Halls.

Research and Devel oprent

The AIL Journal which is a reputed
peer-reviewed | aw journal finds place
in the USC Care List, with an edition
publ i shed each year. AlIL organizes a
Nati onal Sem nar every year in which

papers are presented by schol ars,
prof essi onal s and acadeni ci ans from
across India. This year the National

Sem nar was on the topic: “Dynam cs of
Gender Equations in the 21st Century:

Soci o-| egal Perspectives”. Three
Research Centres were set up at the
Institute in 2019, nanely: Centre for

Research in Corporate Law and
Governance AL Centre for Research in
Soci al Sciences (ACRSS) and Centre for

Research in Constitutional Law and
Pol i cy (CRCLP).

Exam nati on and Eval uati on

M d Term Exam nation is conducted for
all the batches every senester. Keeping
in mnd the ongoing pandem c, this year

t hese exami nations were conducted
online through google classroons.

Teachi ng and Learni ng

The institution reviews its teaching
| earni ng process, structures
nmet hodol ogi es of operations and
| earni ng outcones at periodic
intervals. The syllabus is discussed at
the University level at the neetings of
the Board of Studies and within the
institute in the Academ ¢ Advisory
Counci | neetings. The feedback
regardi ng teaching | earning processes
is constantly taken fromthe all the
students, especially the outgoing
batch, and it is analysed by the
managenent . Appropriate steps if
required are taken to address the
concerns raised by the students in




their feedback.

There is a Curricul um Advi sory

Conmittee which neets regularly to
di scuss the matters pertaining to the

academ cs and exam nations. M nutes of

the nmeetings are recorded and forwarded
to the chairman and the MD, AVES for

and directions.

Curri cul um Devel opnent

t heir perusal
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Fi nance and Accounts Tally Prinme
I nk Web Sol utions, 09815455397

St udent Admi ssion and Support
Tata Consul tancy Services (TCS)

GSui te (Hel pnat es)

Exam nati on

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year
Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. I nt ernati onal Punj abi 1000
Annol preet Kaur | Conference on Uni versity,
VWen Pati al a
2019 Dr. Har preet I nternational Punj abi 1000
Kaur Conf erence on Uni versity,
Wonen Pati al a
2019 Ms. EKjyot Nat i onal Uni versity 800
Kaur @Gujral Conf erence on Institute of
* Changi ng Legal Studi es,
di mensi ons of Rayat Bahra
Law Justice in Uni versity
Pl ural Society’
2019 Dr. Puja One Day Punj abi 1000
Jai swal ‘Capacity Uni versity,
Bui | di ng Pati al a
Wor kshop for
NAAC
Accreditation
of Col | eges’
2019 Ms. Ekjyot One Day Punj abi 1000
Kaur @Gujral ‘Capacity Uni versity,
Bui | di ng Pati al a
Wor kshop for
NAAC
Accredi tation
of Col | eges’
View File

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8625_Faculty_Emp_1628582996.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L Nill Nill Ni Il Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Fi ve- Day
Nati onal Level
Online Faculty

Devel opnent
Pr ograme on
“Cont enpor ary

Teachi ng
Pedagogy for
Ef fective
Teachi ng
Lear ni ng
Process”

Organi zed by
the Oiental
School of Law,

Oiental

Uni versity,

I ndor e

15/ 06/ 2020

19/ 06/ 2020

Seven days
Online National
Facul ty
Devel opnent
Program On
“Structured
Experienti al
Learni ng On
Vari ous
Practical Legal
Arenas.”
Organi sed by
t he | CFAI
Uni versity,
Dehr adun

06/ 06/ 2020

12/ 06/ 2020

Short Term
Course /Faculty
Devel opnent
Programe on
“Soci al
Transformati on
in |India”

20/ 02/ 2020

26/ 02/ 2020




Organi sed by
UGC - Human
Resour ce
Devel opnent
Centre, Panjab
Uni versity,
Chandi gar h

FDP UGC HUMAN 1
RESOURCE
DEVEL OPMENT
CENTRE, Panj ab
uni versity
Chandi garh on
“Fr eedom of
Speech and
Expr essi on:
Sone Soci o
political and
Legal
Di nensi ons”

11/ 03/ 2020 17/ 12/ 2020 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Full Time Permanent Full Time

Permanent
N N

Nill Ni Il

6.3.5 — Welfare schemes for

Non-teaching Students

Loan Facility from Loan Facility from
CPF/ EPF is avail able for CPF/ EPF is available for
the faculty. Excursions t he non-teaching staff.

Teaching

Tata Menori al
Schol arshi p, Chi ef
M nisters Award for

are planned for the Excursi ons are pl anned standing 1st in

staff. High Tea is for the staff. H gh Tea uni versity exam nati on,

organi zed on speci al is organi zed on speci al Chief of Arny Staff Award
occasions like festivals, [occasions |ike festivals, for overall topper in

new year, etc. Goup ‘D BALLB five year course

staff nmenbers are given Shaheed Sub Jogi nder
uni f or ms. Si ngh, PVC Award for 1st
position in BALLB 5th

new year, etc. Al the
faculty cabins and
of fices of the

adm ni strative staff are
air conditioned and are year, Shaheed Hav
provided with blowers in Jogi nder Si ngh, PVC Award
the winters. Dedicated for 2nd position in BALLB
faculty nest is there 5th year, Shaheed Ram
where the faculty can, Sarup Si ngh Singh, VC
bet ween and after Award for 3rd position in
cl asses, rest and BALLB 5th year
interact leading to a Schol arshi ps by State
heal t hi er at nosphere. The Bank of [ndia, PNB
faculty nest also has a Housi ng Fi nance Ltd New
m crowave and fridge for Del hi, Bajaj Allianz,
the use by the faculty. Pune, SBI Genera
| nsurance, Munbai,

Abhi manyu Schol ar shi p,
Angad Si ngh Dhi ndsa



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8625_Training_Programmes_1628583348.xlsx

Schol ar shi p, JAG Trophy
and prize Award for best
resear ch paper, Johur
Schol arshi p, Sobti
Schol ar shi p, Mni sha
Mahaj an Schol arshi p, Best
Moot er of the Year Award
by Sarin Legal Aid
Foundati on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1. Quarterly audit of accounts is done by the board detail ed by the managenent
as per the rules. 2. Annual adm nistrative inspection is done by a team
detailed by the Patron. The I nspection team audits every transaction of the
financial year. The team conprehensively exam nes every book of accounts, and
ot her such related material. 3. A Chartered Accountant is hired by the
institute for the annual audit who submits reports after conpl ete checking of
accounts as per the rules of the society.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Arny Wl fare Education 2740000 Academ ¢ and
Soci ety Infrastructure

View File

6.4.3 — Total corpus fund generated

240634879. 91

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Punj abi Yes Institute
Uni versity, Management
Pati al a Conmittee
Admi ni strative Yes Headquarters Yes Institute
West ern Managenent
Conmand, Conmittee
Chandi mandi r

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Inputs are taken fromparents as part of the feedback process of the
Institute. 2. Due necessary action, if required, at the Institute level, is
consi dered. 3. Parents can reach out to nenbers of the staff, faculty and the
Regi strar for any query (acadenic/general/adm nistrative), through email or
t el ephone.

6.5.3 — Development programmes for support staff (at least three)

NI L



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8625_Funds_or_Grants_1628583616.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Organised National Level events including National Sem nar and First AlL
Surana and Surana Fam |y Law Moot Court Conpetitions. 2. Successful conduct of
online classes from March 2020 onwards including online md senester exans and

assignnents. 3. Oganised First Inter- Institute Debate conpetition at the

institute with participation from 10 coll eges from Chandi garh. 4. Upgradation

of the Infrastructure including Auditoriumof the college and the upliftnment of
Boys and Grls Dining Halls.

5. Participation in and subnission of Data to NI RF
for India Ranki ngs 2020 and ot her

ranki ng agencies like India Today, GHRDC, The
Week undertaki ng National Ranking of Law Institutes. 6. Online Inter-College
Competition on the thene: Dynami cs of Post Covid-19 Soci al

Exchange. 7. Wekly

Brai n-storm ng sessions for students. 8. Covid pandeni c precautions naintained
t hroughout canpus. 9. Three Research Centres were set up at the Arny Institute
of Law, Mbhali in 2019, nanely: Centre for Research in Corporate Law and
Governance (CRCLG AlL Centre for Research in Social Sciences (ACRSS) and

Centre for Research in Constitutional Law and Policy (CRCLP).

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes
b)Participation in NIRF

Yes
¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC

participants
2020 First Inte 13/ 02/ 2020 13/ 02/ 2020 13/ 02/ 2020 20
r-lnstitute
Debat e
Conpetition

2020 First AlL- 17/ 01/ 2020 17/ 01/ 2020 19/ 01/ 2020 120
Sur ana and

Sur ana
Fam |y Law
Moot Court
Conpetition
2020 Online Int
er-Col | ege
Conpetition
on the
t hene:
Dynam cs of
Post Covi d

Soci al
Exchange

19/ 06/ 2020 19/ 06/ 2020 19/ 06/ 2020 25

2019 Weekly Bra Ni |l
i n-Storn ng
Sessi ons

Nill Nill 80

2020 Covi d Nl
pandemi c
precautions
mai nt ai ned
t hr oughout

Nill Nill 48




canpus.

2019

Thr ee
Resear ch
Centres were
set up at
the Arny
Institute of
Law, Mbhal
in 2019,
nanel y:
Centre for
Research in
Cor por at e
Law and
Gover nance
(CRCLG AlL
Centre for
Research in
Soci al
Sci ences
(ACRSS) and
Centre for
Research in
Constitution
al Law and

Ni |l

Nl

Nill

415

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Lecture on
“Bel | the Cat
Addr essi ng
Sexual Abuse i
the famly.

14/ 02/ 2019

n

14/ 02/ 2019

180

150

Wnen' s Day
Cel ebrati ons-
8th March,
2018.

I nt er nati onal

08/ 03/ 2019

08/ 03/ 2019

19

Nat i onal
Seni nar -
“Dynami cs of
Gender
Equations in
t he 21st

Legal

Century: Soci o-

Per specti ves”

10/ 10/ 2019

10/ 10/ 2019

90

60

Lecture on

20/ 02/ 2020

20/ 02/ 2020

100

150



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8625_Quality_Initiatives_B_1628583938.xlsx

Judgment’

Kunar .

“Critical
Anal ysis of the
Sabri mal a Case

Prof Virendra

by

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

12. 97
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Nill
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Ni |l
Provision for |ift Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il Nl Pl ease Ni Il Ni |l
view file
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

01/ 09/ 2020

- Code of Conduct-In an
endeavor to positively
i mpact young minds and to
i mbue themwi th a sense
of dignity and integrity,
Arny Institute of Law has
a Code of Conduct that is
a guide to young nen and
worren. The col | ege Code
of Conduct has been
drafted in consonance
wi th the highest
princi pl es governing
human conduct to ensure
the safety, security and
wel | being of al
i ndi vi dual s who are a
part of this Institute.
The manual contains
certain guidelines ained
to foster fellowship



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8625_Inclusion_1616326194.xlsx

anong students who are
expected to abide by the
rules and regulations in
letter and spirit.

AVES Bl ue Book (April, Nill - AVWES Bl ue Book - It
2009) contains the rules and
regul ati ons for the
efficient managenent of
AVES governed col | eges
across I ndia.
AVES Yel | ow Book Ni |

- AWES Yel |l ow Book - It
contains the details of
the financial managenent
of AVWES run Institutes.

(March, 2007)

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Pl ease view file Ni | Ni | Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The institutes ensures segregated collection of waste as bi o-degradabl e and
non-bi o degradabl e.

2. Facility of separate bin is available on the canpus whereby separate bins
for Wt (Green) and Dry (Blue) wastes have been placed across the canpus.

3. Solar water heating panels are there on the canpus.

4. Awar eness prograns regardi ng environment are regularly conducted for the
students.

5. Incinerators have been installed in girls” hostel for proper disposal of
sanitary napkins. 6. Al the newspapers, magazi nes and ot her paper wastes are
collected and sold at regular intervals. It hel ps keep the canpus neat and
clean. 7. The foliage waste is collected and is disposed off in an environnent
friendly manner rather than burning and causing harmto the environnment. 8. Al
the non- servicable itens and ot her goods which are of no use to the institute
are collected. After which, a board is constituted for assessing the value and

auction of the sane.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. TITLE Renpte Networking and Access to Database to Facilitate Wrk
bj ective: To ensure snooth run of adm nistrative and academic activities in
Covid tines. The Context: Wth the work-at-hone mandates triggered by COvVID 19
quarantines, Arny Institute of Law has adapted to create renote-networking
environment. Greater enphasis has been laid on providing renpte access to
dat abase for conpletion of various tasks. The Practice: To ensure a snooth run
and functioning of the adnministrative and acadenic activities, endeavours have
been nmade to have contingency plans, know edge sharing and back-up if a team
menber does fall ill. The college is honouring the responsibility to protect
all its enployees, their famlies and the wider community and is follow ng the
Covid protocol by limting face-to-face team neetings and attendi ng events,
installation of hand sanitisers at different places, wearing of nasks and
mai nt ai ni ng soci al -di stanci ng norns. Evidence of success: Al acaden c and
adm ni strative tasks have been conpleted on tinme and deadl i nes have been net



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8625_promotion_activities_1616327373.xlsx

with in the nost efficacious manner. Problens encountered: The network sl owdown
due to multiplicity of tasks being handl ed over the net and nultiple users. 2.
TI TLE: Enpl oyee Wl fare Approach during Covid Crisis. Objective: To inprove the
ment al and physical wellbeing of our workforce as we navigate a course through
this chall enge of gl obal pandem c. The Context: In this escalating COVID 19
pandem c, Army Institute of Law has been striving to inprove the physical as
al so the mental wellbeing of its workforce to enable themto neet this
extraordi nary gl obal challenge. The Practice: To facilitate the sanme follow ng
neasur es have been kept in place to ensure the physical and nental well being of
the entire work-force: 1. During the pandemic, it has been ensured that the
salaries of all enployees are credited to their accounts on tinme. 2. None of
t he enpl oyees has been fired or asked to | eave their jobs during the entire
period. 3. Flexible and renote work options have been inplenented. 4. Updated
and rel evant information about COVID 19 synptons and di sease prevention
recommendati ons have been shared with all the enployees. 5. There has been a
focus on organi zing a safe work environment: purchase of nedical equi prent and
supplies (e.g., thernoneters, antibacterial products), self-nonitoring of
enpl oyees health, and disinfection and sanitisation of the canpus. 6. There has
been conmuni cation of clear rules and obligations for enployees who are at risk
(those who travell ed abroad for personal reasons or were on trips). These
i nclude the requirenent for a 14-day self-isolation of such enpl oyees and
cancel lation of all neetings with the clients and co-workers. Evidence of
success: The success of the practice can be gauged fromthe fact that enpl oyees
have been working diligently and responding to the call of duty as and when
required. Negligible cases of Covid have been reported. Probl ens encountered:
Not being used to the new norns of life, the enployees at tines have to be
given strict instructions to follow the Covid-protocol religiously.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ail.ac.in/old-30-12-2020/1ibrary. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

H gher Education at Affordable Cost for the Wards of Arny Personne
Wel fare Education Society (AWES) was established on 29th Apr
objective to provide ‘quality education at affordable cost’ and maki ng constant
endeavor to nmake all the Arny run institutes as center’s of excellence in their

respective profession. Need was felt that the wards of Army personnel face
serious difficulties in pursuing higher education not only because of terns and

conditions of service of their parents, but also due to domciliary

restrictions by nmany states which the Army personnel cannot neet due to their

frequent noves. It was therefore inmportant for the Arny to establish Arny
Prof essional Colleges with a viewto providing a |evel play field to the Arny
war ds thus AVWES was established with funding fromcontributions of the arny
personnel. Arny Institute of Law (AIL) is established under the aegis of AWES

for the wards of arny personnel in Jul 1999. AL is a self financing and
unai ded private institution which is its distinctive feature. Two courses i.e.

B.A. LL.B 5 years and LL.M 1 year course are functional in the institute. The

Institute is affiliated to Punjabi University, Patiala and approved by the
regul atory authority i.e. Bar Council of India. 75 seats are for the wards of

Arny Personnel and 5 are for Al India General Category and 20 for Punjab

Residents Civil category. In the past nearly two decades, institute has
mai ntai ned the standard of inparting quality legal education which is reflected

in the ranking of the institute by various agencies. As per 2019 ranking of
I ndia Today, AIL is ranked 14th anong best |aw colleges in India and is ranked

Ar y
1983 with the
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2nd anmong energing pvt colleges in India. It is ranked 5th in pvt coll eges
of fering highest salary. As per the survey of The week -AlL is ranked 1st anong
private law colleges in north zone, 5th anbong pvt |law colleges in India and
17th best law college in india. According to the CSR-GHRDC Law School Survey
AL is ranked 2nd anong top | aw schools by state, Punjab and 2nd anong the top
| aw school s of emi nence. According to the Career 360 report AL is ranked No 3
anong top 20 law colleges in India. Students are encouraged to participate at
national as well as international |evel conpetitions. The expenditure on
travelling, registration and other mscellaneous expenditures are fully borne
by the Institute. In 2020 students represented AL in International Mediation
Si ngapore (1 MSG 2020 Conpetition in which Rajesh Jha- 5th Year and Ai shwarya
Sethi of 4th year won the Bronze Medal . AIL team conprising of Kainat Singh and
Owir Singh of 5th won the Best Menorial award and Kai nat Singh was decl ared
the 3rd Best Speaker. AIL teamwas Quarter-finalist and 6th Best (Overall) team
in 2020. To acknow edge achi evenents of the students in Mots, Debates and
Cultural activities, they are honored and cash awards are given on the Annua
day.

Provide the weblink of the institution

https://ail.ac.in/

8.Future Plans of Actions for Next Academic Year

The Covid-19 Pandem ¢ has transforned the centuries-old teaching nodel to one
driven by technol ogy. The Academ c year 2019-20 has placed a greater challenge
before the teaching fraternity vis-a-vis the pedagogi ¢ net hodol ogy. The ngj or
thrust of AIL would be to re-invent teaching-Iearning by going online and wi thout
| osing academc tine. AL stands comrmitted to the major stake holders and will
proactively respond to the chall enges and shoulder its responsibilities. In the
event of The COVID-19 crisis AlLs major thrust will be on the following in this
academ c year: # Revanmping of digital connectivity and online platforns to
facilitate students access to information. # Professional training for faculty
and staff to keep them abreast of the |atest devel opnents in the technol ogy
through which they will play a nore active role as know edge enabl ers and
pedagogi ¢ gui des. # Create a know edge data base for students to have renote
access to. # Automation of the Library and provision of renpte access to students
to digital resources to enable themto intellectually elevate thensel ves while
sitting at hone. # Make e-learning as informative and uplifting as classes in the
normal course by encouraging participation of students in acadenic and extra-
curricular activities.
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